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Sara Ahmed, On Being Included

Racism and Diversity in institutional

Life {Duke University Press,

2012), Perhaps it's worth noting

that although she wrote about

this in 2012, | (Bz) first heard her

speak In 2018 in the very same

auditorium—-112 Bauer Wurster

In UC Berkeley's College of

Environmental Design. In my role

as a Graduate Student Researcher,

funded through the Arcus

Endowment, | helped to organize the

lecture (making the event poster,

room reservations, and the post-
lecture dinner reservation), myself turning on and of f the taps
of the Institutional plumbing--something | never thou ght of in

quite the same way again.
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INCITE! Women of Color Against Violence,
The Revolution Wil Not Be Funded:
Beyond the Non-Profit Industrial Complex
(Duke University Press, 2017).

The authors of this anthelogy have
compiled essays that critically rethink the
long-term consequences of the non-profit
industrial complex, which works within
systems of capitalism.

christin hu: DAP emerged with a very clear set of demands for the
tecture- and planning-related fields in solidarity with a number of existing

grassroots organizing efforts, including the Movement For Black Lives,

» one of its strengths.
tively-written Design

Justice Demands (that do not
ertot | 12 Interests IJT
nthropic foundations or the
—|.e., those with the most
th and power) which allow us to

) wide variety of movements

usis onretaking and

redistributing that wealth and
wer as a part of marginalized

‘ommunities ourselves.

christin hu: As much as | might want

t full autonomy, | don't think
ntirely separate” yet, By virtue
rkers in the architecture,

-ape architecture, planning, or
t environment fields involving
lucation, there is already a
e supremacist institutional

(e.g., licensure and +1|

i ; e F - g "
raless or non-profit status.

Bryan C. Lee, Jr.: \We landed on
strategy that is both inside and
the institution. | still believe

N organization that subverts

=

titutional altogether is, or was,

licl direction. | still wonder how

ntaining our respective alllances

with institutions, but eliminating

our cdependence on repressive, flighty, and fearful

inistrations, would perhaps expand and accelerate out

BZ: This is in many ways at the core of
conversations we are having between DMU
and our sibling/cousin organization, the
Design As Protest Collective (DAP). DMU
directly responds to DAP’s ninth Design
Justice Demand to “Create Anti-Racist
Models of Design Education, Training

& Licensingﬁ and both our work and our
membership regularly cross-pollinate. One
of the ways to hold oneself and others
accountable is to build coalitions broadly
where each group has different strengths
and uses different tactics. Whereas DMU
has recently attained 501c3 status, in part
to increase our capacity to partner with and
infiltrate institutions, Design As Protest
remains Entirely separate, n part to retain

full autonomy outside of institutions.”

Perhaps it’s useful to name that the strength
here Zs the continuous proliferation of a
wide range of tactics, which is what we
mean collectively in declaring that we work
“inside and outside” of institutions. Theorist
Sara Ahmed refers to diversity workers as
“institutional plumbers,”*® who work to
identify what moves through institutions,
where, how, and why, and seek to change
these patterns and flows where necessary.
We embody this in our own work, and we
recognize the student organizers who have
done this work as well in bringing us into
this space.

growth as an organization.

Bryan C. Lee, Jr.: While DMU was conceived of
as a critical part of the DAP collective mission to

open the doors to disinherited communities often

negated from accessing
architectural education, the
scope of organizing within
institutions required an
academic and institutional
perspective that shifted that
focus a bit and necessitated
an organization that grew
organically to develop new
ideas and new ways to

engage in academia.

Taylor Holloway: | think

it would be amazing for
DMU and DAP to spend
more time figuring out how
to turn the other Design
Justice Demands into active
and national networks of
organizers, like DMU. | think it
will require working outside
of our comfort zones, but |
think it will ground us more
deeply in practice, directly
working with community,
and working with other
disciplines and professions.
It is also an opportunity to
provide additional pathways

for even more designers and

practitioners, who may not be closely linked to academia, to the world of

desien justice, anti-racist, BIPOC-led organizing and advocacy.
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If we were conceptualizing this section
today, we would imagine that the concept
of sumud or steadfastness would be a more
appropriate framing. While many have been
thinking, living, and organizing with

the concept of sumud for decades (and
probably centurles), we are just learning
about it now, through the inspiring sumud
of Palestinians and those working in
solidarity with them.
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